PAPER BRIEF

U.S. Army Soldier Support Institute/ Webster University Cooperative Master’s Degree Program in Human Resources Management for Students Attending the U.S. Army Adjutant General Captain’s Career Course as of     17 May 2004.

On November 14, 2001, the US Army Soldier Support Institute and Webster University signed a Memorandum of agreement that allows officers attending the Adjutant General Captains’ Career Course (AGCCC) to work toward a Master’s Degree in Human Resources Management while attending AGCCC.

The purpose of this brief is to explain the cooperative degree program in terms of eligibility, participation, format, credits awarded for successful completion of AGCCC, Webster University coursework required, and tuition rates. 

Students seeking admission must have completed a bachelor’s degree from a regionally accredited college or university or approval by Webster University and submission of an official transcript reflecting conferral of degree. Webster University graduate school application form must be completed and submitted with the applicable application fee. Participants in this program will not be required to complete separate graduate entrance examinations such as Graduate Record Exam (GRE), Graduate Management Admission Test (GMAT), or Miller’s Analogy Test (MAT).  Letters of recommendation will not be required.

Past graduates of Adjutant General Officers Advance Course (AGOAC) who are assigned to Fort Jackson will be permitted to participate in this degree program and will be allowed the transfer credit as offered to current AGCCC students.  These students must also meet admission requirements.

Past graduates of the AGOAC or AGCCC course who are assigned to other military installations or residing in other locales where Webster University has established the Master of Arts in Human Resource Management degree program may participate in this program after meeting the admission requirements.

Upon successful completion of the AGCCC students will be awarded the following 12 semester hours credit for professional military education:


Organizational Behavior and Leadership..........................................
3 SH


Elective Credit……………………………………….......................
9 SH

Some of the required Webster University coursework includes the following:


HRMG 5000
Developing and Managing Human Resources...................................
3 SH


HRDV 5610
Training and Development................................................................
3 SH


HRDV 5750
Research and Assessment in Human Resources Development.........
3 SH


HRMG 5700
Legal Aspects of Human Resources Management............................
3 SH


HRMG 5800
 Staffing and Selection.......................................................................
3 SH


HRMG 5920
Compensation Management..............................................................
3 SH


HRMG 6000
Integrated Studies in Human Resources Management......................
3 SH

Webster University course work will be formatted as follows:


Phase 1, Fort Jackson, two courses during the first nine weeks of AGCCC.


Phase 2, Fort Jackson, two courses during the second nine weeks of AGCCC.


Phase 3, Fort Jackson, two courses over a six-week permissive TDY period. Those



Students not permitted permissive TDY will complete these two courses by



a distance learning format.

Phase 4, Various, one course by a distance learning format. 

Any amount of the required Webster University coursework may be completed by students with access to a Webster University campus offering the Master of Arts in Human Resources Management prior to arrival for the AGCCC. 

Tuition expense for this program will depend on each student’s eligibility for various financial aid programs. Webster’s military campus tuition rate is $249.00 per credit ($747.00 for a 3-semester hour course). That rate will be in effect through the Summer 2002 term. 

All military officers are authorized Tuition Assistance for 75% of their tuition unless they already have a degree above the bachelors level. However, those using military Tuition Assistance are involuntarily extended on active duty for two years following the end of the last term that TA was used. Officers are involuntarily extended for one year upon completion of AGCCC. The two years for TA are not added to that extension. Therefore, use of TA would result in one additional year extension.

Students in a permissive TDY status are not authorized military TA. Therefore, tuition for the two courses in Phase 3 would be the responsibility of the student. 

If a student is eligible for both military TA and the Montgomery GI Bill (Chapter 30), a new Veterans Administration program called TA/VA Top Up may be used. In that program TA will pay 75% and VA 25%. Therefore, 100% of tuition would be covered for the Webster coursework in Phases 1, 2 and 3. VA would pay the usual rate for coursework in Phase 4. Since all VA chapters pay benefits at different rates, only a VA representative could provide specific rate information. 

All students may apply for a GSL loan subsidized or unsubsidized. Eligibility would depend on information provided by the student on the financial aid application.

If you have questions on any aspect of the cooperative degree program between the Soldier Support Institute and Webster University, you may contact Cassie Wilson, Director of the Fort Jackson Military Campus at wilsoncs@webster.edu

